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HELENSBURGH CRICKET AND RUGBY FOOTBALL CLUB (HCRFC)
EQUITY AND EQUAL OPPORTUNITIES POLICY

PURPOSE

HCRFC recognises the importance of affording equal opportunity and equal treatment to all present and
potential employees and members and is committed to challenging discrimination in Cricket and Rugby.

AIMS

The HCRFC Equity and Equal Oppor tun i t i es Policy aims t o ensure that : Al l peop le , i r respect ive o f the i r age,

gender , abi l i ty, race, re l ig ious or pol i t ical bel iefs, e thn ic or ig in , colour , social status, o r sexual o r i en ta t i on

have a genu ine and equal o p p o r t u n i t y to par t ic ipate in Cr icket and Rugby at re levant levels and in all roles,

w h e t h e r as a players, of f ic ia l , o r spectator ;

No-one w ish ing t o w o r k f o r or on beha l f o f HCRFC, o r part ic ipat ing in the act iv i t ies o f HCRFC receives less

favou rab le t r e a t m e n t w i t h i n o u r Club or grounds;

The f o r m a t and con ten t o f all compet i t i ons , regula t ions and activi t ies str ive t o prov ide equa l i t y and equal

o p p o r t u n i t i e s f o r all, except where speci f ic s i tuat ions and cond i t ions p reven t this;

All mater ia l p repared , produced and dis t r ibuted by, or on beha l f o f HCRFC p r o m o t e s a clear image o f

d i ve rs i t y w i t h i n t h e spor t o f Cricket and Rugby.

C O M M I T M E N T TO ACTION

HCRFC wil l seek t o p r o m o t e t h e concepts o f equity, equa l i ty and equal oppo r tun i t i es by:

° M o n i t o r i n g and rev iew ing pract ices, p rocedures and data re lat ing t o t h e ope ra t i on o f compe t i t i ons ,

schemes and ini t ia t ives t o ensure the equ i t y aims are incorpora ted in to the business o f HCRFC.

° Reviewing exis t ing rules and regulat ions t o ensure the pr incip les o f equa l i ty o f o p p o r t u n i t y and

e q u i t y are i m p l e m e n t e d

° Increasing collaboration between HCRFC and other organisations to ensure fair and consistent
treatment for all those in Cricket and Rugby
° P r o m o t i n g HCRFC Equity and Equal Oppor tun i t i es Policy t o af f i l ia ted clubs and encourag ing t h e m t o

s u p p o r t and f o l l o w t h e pol icy.

° Provid ing a p p r o p r i a t e t ra in ing and s u p p o r t t o all members o f HCRFC, the representa t ives o f the.

V o t i n g M e m b e r s and o t h e r key vo lun teers t o raise awareness o f bo th the co l lec t ive and indiv idual

responsib i l i t ies.

DISCRIMINATION, HARASSMENT A N D VICTIMISATION

HCRFC regards d isc r im ina t ion , ha rassment or v i c t im isa t ion as serious misconduc t and any employee ,

v o l u n t e e r , o r m e m b e r w h o discr iminates against, harasses o r v ict imises any o t h e r person wi l l be l iab le t o

ac t ion in accordance w i t h HCRFC Discip l inary Procedures. Acts o f d isc r im ina t ion and harassment are

un law fu l . In a d d i t i o n or as an al ternat ive t o HCRFC discipl inary act ion, civil o r c r imina l proceed ings may be

taken against pe rpe t ra to rs o f such acts.



RESPONSIBILITIES AND IMPLEMENTATION

e HCRFC committee is responsible for ensuring this policy is followed, and for dealing with any
allegations o f breaches.

e The Club President and section Chairs have responsibility for the implementation of the policy.
° All volunteers and members have responsibilities to respect, act in accordance with and thereby
support and promote the spirit and intentions of the policy.
° A copy o f th is d o c u m e n t is avai lable to all members and vo lun teers o f HCRFC and it w i l l be covered

in s ta f f and v o l u n t e e r induc t ion .

e HCRFC will take measures to ensure that its employment practices are non-discriminatory.

° No job applicant will be placed at a disadvantage by requirements or conditions which are not
necessary to the performance of the job or which constitute unfair discrimination.
° The pol icy w i l l be avai lable on HCRFC webs i te .

EXEMPTIONS

HCRFC reserves the right to limit competitions to specific age, gender or disability groups where this is

necessary to ensure equitable, safe and equal competition.

MONITORING A N D EVALUATION

This po l icy wil l app ly f o r a period o f 3 years, at which t ime it wi l l be rev iewed and a rev ised po l icy a d o p t e d

by HCRFC commi t t ee . Any i n t e r i m a m e n d m e n t s wi l l be made as necessary t h r o u g h the no rma l c o m m i t t e e

process.

DISCIPLINARY A N D GRIEVANCE PROCEDURES

To safeguard indiv idual r ights unde r the policy, a paid off icer, vo lun teer or m e m b e r w h o believes t h a t t h e y

have su f fe red inequ i tab le t r e a t m e n t w i t h i n the scope o f the pol icy may raise the m a t t e r t h r o u g h HCRFC

grievance procedure by repor t ing t o the c o m m i t t e e in the f i rst instance. The gr ievance i f escalated wi l l t hen

be repor ted t o the President o f the SRU or Cricket Scotland as appropr ia te .

A p p r o p r i a t e disc ip l inary act ion wi l l be taken against any paid off icer, vo lun teer , o r m e m b e r w h o vio lates

t h e pol icy.

Signed:
Date: |OW A 2022.

President HCRFC


